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JOB DESCRIPTION

School:
               
Broadheath Primary School

Salary Scale:

Senior Teacher Post TLR 2(B)

PURPOSE:

1.
Undertake sustained additional responsibility for the purpose of ensuring the continued delivery of high quality teaching and learning.

2.
Lead and manage pupil development across the curriculum.

3.
Impact on the educational progress of pupils other than the teachers assigned class.

4.
Lead, develop and enhance the teaching practice of other staff.
RESPONSIBLE TO:
The Headteacher

GENERIC RESPONSIBILITIES:
1.
General Professional duties (Para 71.1 - 71.2 Teachers Pay and Conditions Document).

2.
Particular responsibilities (Para 72.1 - 73.12.4)

3.
The education and welfare of a designated class of pupils in accordance with the requirements of Conditions of Employment of School Teachers, having regard to the requirements of the National Curriculum, the school’s aims, objectives and schemes of work and any policies of the Governing Body.  To share in the corporate responsibility and promote the highest standards of discipline and well being for all pupils.

SPECIFIC RESPONSIBILITIES:

1.
As a member of the Senior Leadership Team, contribute to the effective communication     of the school vision and values between all staff in the school, continually building highly effective working relationships with individuals, within and across teams.
2.
Responsibility for the monitoring and evaluation of learning and teaching across the

Key Stage, throughout the curriculum.

3.
Responsibility for leading and managing the development of a key curriculum area across the whole school – auditing provision, monitoring and maintaining resources, leading In-service training of staff and keeping up-to-date with current educational issues.

4.
Promote and assist with the development of strong partnerships with parents and 

governors, including liaison with the P.T.F.A.

5.
Demonstrate a very positive attitude and self-confidence in your ability to succeed, 
maintaining energy and enthusiasm in highly challenging situations.

6.
Create a well-ordered, stimulating environment for teaching and learning.

7.
Undertake Continuing Professional Development (C.P.D.) as appropriate.

8.
Commitment to developing the highest standards of pupils’ achievement, attainment and presentation.

9.
Develop, in partnership with other Senior Teachers, transition procedures between stages of education.

10.
Promote across the whole school, pupils’ knowledge & understanding of other cultures.
11.
Mentor new staff as appropriate.
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