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A BILL TO
withdraw the United Kingdom from the European Convention on Human Rights; to make provision about interim measures; to repeal the Human Rights Act 1998; and to make provision for certain workplace rights.
Be it enacted by the King’s most Excellent Majesty, by and with the advice and consent of the Lords Spiritual and Temporal, and Commons, in this present Parliament assembled, and by the authority of the same, as follows:
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1 Withdrawal from the Convention
(1) The Secretary of State must, within 7 days beginning with the day on which this Act is passed, give notice under Article 58 of the Convention of the United Kingdom’s denunciation of the Convention.
(2) “The Convention” means the Convention for the Protection of Human Rights and Fundamental Freedoms, signed at Rome on 4 November 1950.
(3) In this Act “withdrawal day” means the day on which the denunciation given under subsection (1) takes effect.
(4) No court or tribunal may question the giving of notice under subsection (1) or grant relief which would have the effect of preventing or delaying its giving.
2 Effect in domestic law
(1) On and after withdrawal day, the Convention has no effect in domestic law.
(2) The Human Rights Act 1998 is repealed on withdrawal day.
(3) A court or tribunal may not have regard to—
(a) the Convention, or
(b) any judgment, decision or advisory opinion of the European Court of Human Rights,
in determining any question arising on or after withdrawal day.
(4) Subsection (3) does not prevent a court or tribunal from having regard to such material as an historical fact.
3 Interim measures
(1) An interim measure indicated by the European Court of Human Rights (including under Rule 39 of the Rules of Court) has no effect in domestic law.
(2) No court or tribunal may grant relief which has the purpose or effect of giving effect, directly or indirectly, to an interim measure described in subsection (1).
(3) Subsection (2) does not prevent a court or tribunal granting relief on a ground that is independent of any interim measure.
4 Workplace rights
(1) Schedule 2 (workplace rights) has effect.
(2) Schedule 2 is to be read consistently with the Free Speech (Restoration) Act 2026; and if there is an unavoidable inconsistency, the Free Speech (Restoration) Act 2026 prevails.
5 Consequential provision
(1) The Secretary of State may by regulations make such consequential, transitional, transitory or saving provision as the Secretary of State considers appropriate in connection with this Act.
(2) Regulations under this section may amend, repeal or revoke an enactment, but may not amend or repeal—
(a) the Free Speech (Restoration) Act 2026, or
(b) any other Restoration Act (within the meaning given by section 6).
(3) Regulations under this section are subject to the affirmative resolution procedure if they amend, repeal or revoke primary legislation.
6 Constitutional status and protected enactments
(1) This Act is a constitutional statute.
(2) This Act may not be repealed or amended by implication.
(3) An enactment may repeal or amend this Act only if it expressly—
(a) states that it repeals or amends this Act, and
(b) identifies the provision repealed or amended.
(4) In this Act “Restoration Act” means—
(a) the Bonfire of the Quangocracy Act 2026,
(b) the Free Speech (Restoration) Act 2026,
(c) the British Indigeneity and Citizenship Act 2026,
(d) the Oblivion Act 2026, and
(e) this Act.
(5) A Restoration Act is to be construed, so far as possible, as compatible with the other Restoration Acts.
(6) If there is an unavoidable inconsistency between provisions of Restoration Acts, the more specific provision prevails.
7 Extent, commencement and short title
(1) This Act extends to the whole of the United Kingdom.
(2) Sections 1 to 6 and Schedule 2 come into force on the day on which this Act is passed.
(3) This Act may be cited as the European Convention on Human Rights (Withdrawal and Workplace Rights) Act 2026.


SCHEDULE 2
Workplace rights
Section 4

1 Interpretation
(1) In this Schedule—
“employer” means a person who employs or engages a worker;
“worker” includes an employee and any person who undertakes to perform work or services personally;
“workplace” includes any place where work is done and any work-related communication (whether in person or by electronic means).
(2) References in this Schedule to a “group” include an individual.
(3) In this Schedule “disdainful detriment” means conduct which—
(a) subjects a worker to a detriment, or creates an intimidating, hostile, degrading, humiliating or offensive working environment, and
(b) a reasonable observer, having regard to all the circumstances, would deem the conduct to be, and to be motivated by, specific disdain for a group, without reason.
(4) In determining whether conduct is “without reason”, regard is to be had to—
(a) the operational requirements of the workplace, and
(b) the rights protected by the Free Speech (Restoration) Act 2026.
2 Freedom of speech and belief at work
(1) A worker must not be subjected to any detriment by reason only of conduct which is protected by the Free Speech (Restoration) Act 2026.
(2) Nothing in this Schedule authorises an employer to require or compel a worker to state, affirm or deny a belief or opinion.
(3) No order or award under this Schedule may require an employer to restrict speech which is protected by the Free Speech (Restoration) Act 2026.
3 Right not to suffer disdainful detriment
(1) A worker has the right not to be subjected to disdainful detriment.
(2) An employer is liable for disdainful detriment done by another worker in the course of employment unless the employer took all reasonable steps to prevent it.
(3) A worker who is subjected to disdainful detriment may bring a claim in the employment tribunal.
4 Remedies
(1) Where the tribunal finds a breach of this Schedule it may grant such relief as it considers just, including—
(a) a declaration, and
(b) compensation.
(2) Compensation may include compensation for injury to feelings.
(3) Proceedings must be brought before the end of the period of 3 months beginning with the date of the act or omission complained of, subject to any extension permitted by tribunal rules.
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